
Commissioned Pastor Covenant Agreement
Between 
and the Session of 
I. Type of Relationship: The Commissioned Pastor (formerly Commissioned Ruling Elder) may enter into an Agreement for 12-months, renewable. The Presbytery minimum compensation standards are not required but can be used as a guideline. The Agreement may be renewed annually upon review by the Commissioned Pastor Committee and the Transitional Relations Committee of the Commission on Ministry. Following three years of service, the commission to the particular church or ministry may be renewed but may not exceed three years without renewal
II. Length of Relationship

The CRE relationship 
begins
            /           /                and end             /           /           .
We also agree that either the Session or the Commissioned Pastor may terminate this relationship upon thirty days’ notice to all concerned.

III. Compensation

The salary of a Commissioned Pastor is to be prorated by the number of hours worked (i.e., 10 hours is 25%; 20 hours is 50%, etc.). Health and pension benefits may be paid by the church if mutually agreeable (minimum 20-hour work week is required in order to pay health and pension benefits). The salary is agreed to by the Session and the Commissioned Pastor. 
Number of hours to be worked per week  __________________.
During the time period above the Session of the church agrees to pay the following sums:


Salary (monthly)


$____________ per month

Housing (monthly)


$____________ per month

Social Security Allowance

$____________ per month (7.65% of the above)

Travel (monthly)


$____________ per month

Reimbursement


$____________ per month

Medical/Pension Dues

$____________ per month

Other




$____________ per month

Vacation: _____ weeks   
Continuing Education: _____ weeks

Vacation leave shall accrue at the rate of one week per three months of work.
Continuing Education leave shall accrue at the rate of one week per six months of work.
IV. Commissioned Pastor’s Hours and Responsibilities:

During the above time period, the Commissioned Pastor and the Session has agreed to the following priorities concerning responsibilities:

Rank functions A through D from 1 to 4 according to their priority. Put a check mark next to the specific tasks under each function that the minister is expected to perform.



Priorities


(Rank 1-4)


A. Worship preparation and leadership
# __________


B. Pastoral care and visitation (mark all that apply)
# __________

_____ Hospital visitation


_____ Visitation of the homebound with communion


_____ Visitation of prospective members


_____ General visitation of church members


_____ Other:


C. Administration (mark all that apply)
# __________

_____Session meetings


_____Meetings of Session committees


_____Congregational meetings


_____Other:


D. Additional pastoral duties (mark all that apply)
# __________


_____Church School


_____Vacation Bible School


_____Confirmation classes


_____Officer training


_____Other:

V. Session Responsibilities and support of the Commissioned Pastor
A. Prayer: Session members agree to remember the Commissioned Pastor in prayer regularly and to encourage the congregation to do likewise.

B. Worship: Session members agree to provide for pulpit supply in the Commissioned Pastor’s absence.

C. Visitation: Session members will supply names and information concerning visits to be made and will agree to accompany the Commissioned Pastor, if asked, in making visits to members and prospective members; members will assist in time of crisis.

VI. Agreements and Signatures

This Commissioned Pastor Covenant Agreement is made by the following parties on
____​​​​​​​​​​​​​​​​​​​​​_________________________  ___________, ____________.



(month)
(day)
(year)
Commissioned Pastor (signature)
_______________________________________________

Clerk of Session (signature) 
____________________________________________________
Commissioned Pastor Committee approved: ______________________  ______,
_________


(month)
(day)
(year)
Dec 6, 2021

